
 successful learners > confident individuals > responsible citizens > effective contributors Tarbert Academy 

 

 

T a r b e r t  A c a d e m y  Page 1 respect > achievement > responsibility > creativity 

Tarbert Academy 
 
Anti-Bullying Policy 
 

Anti-Bullying Statement 

Tarbert Academy is committed to providing a safe and supportive environment for all members of its 

community and actively promotes a culture where bullying is recognised as being unacceptable. 

Bullying behaviour is not and should never be an inevitable part of school life or a necessary part of 
growing up. 
 
This policy sits alongside and should be read in conjunction with Local Authority and National Policies 

and Legislation. 

This policy aims to support staff, pupils, parents and carers to: 

 promote respectful relationships between staff, staff and parents, staff and children and 
amongst children. 

 foster tolerance and understanding of others. 

 stop any bullying as quickly as possible. 

 raise awareness and prevent bullying behaviour. 

 provide appropriate support and intervention to all those involved to limit the impact of bullying 
behaviour. 
 

We strive to ensure that all our children and young people are - Safe, Happy, Achieving, Nurtured, 

Active, Respected, Responsible and Included. 

We actively seek to promote a climate of openness that will help all who experience or have 

knowledge of bullying behaviour to tell responsible persons about it by: 

 Being ready to listen carefully to all parties. 

 Taking seriously what is being said by all parties. 

In all cases, action will be taken to resolve bullying behaviour.  This action will involve any or all of the 

following plus any other appropriate action / sanction: 

 contact with parents / carers (initially and follow-up). 

 counselling sessions, as required, for parties of bullying behaviour. 

 ongoing monitoring of the situation. 

 review of progress. 
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What is Bullying Behaviour 
 
When considering bullying, it is important not to label children and young people as ‘bullies’ or 

‘victims’.  Labels can stick for life and can isolate a child or young person, rather than helping them to 

recover or change their behaviour.  All children and young people need help to understand why 

bullying behaviour is wrong in order that they can change it. 

It is important to consider, recognise and acknowledge various forms of bullying behaviours so that it 

can be identified when it happens. 

Bullying behaviours can include: 

 Verbal: 

o name calling, teasing, putting down or threatening and intimidating by racist, 

homophobic, sexist, sectarian remarks 

 Social: 

o ignoring, excluding, rumour spreading 

o targeting someone because of who they are or who they are perceived to be 

o making someone feel like they are being bullied or fearful of being bullied 

 Material: 

o taking and damaging belongings 

o extortion 

o theft 

 Physical 

o hitting 

o tripping 

o pushing 

o kicking 

o assault 

 Cyber - the sending of abusive, threatening, rumour spreading messages electronically by: 

o text 

o email 

o social networking 

As communication can happen anywhere and at any time, often unsupervised, cyber bullying can be 

very pervasive and difficult to handle.  However in essence the bullying behaviour is the same as 

other forms of bullying and requires similar prevention and treatment. 
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It is recognised that the above list is not exhaustive and there may be other behaviours that will be 

classed as bullying. 

These behaviours can take place anywhere (in the school, the home, the community, etc.) but, as 

indicated above, bullying also occurs in the virtual world which children and young people access 

through mobile phones and the internet and through social networking sites. 

It is crucial to take into account the impact that bullying behaviour has on a child or young person.  

The impact an incident has on a child or young person is more important than whether it is classified 

as bullying.  Bullying is a behaviour which leaves people feeling helpless, frightened, anxious, 

depressed or demeaned.  Actions can affect people in different ways and this should be taken into 

consideration. 

What can you expect from Tarbert Academy and its partners 

The School 

Will give clear guidance to whom any incidents of bullying behaviour should be reported: 

 Parent / carers should contact the Head Teacher, Depute Head Teacher or PT Guidance. 

 Children / young people should talk to the PT Guidance or the member of staff they feel most 

comfortable talking to. They should have confidence that the member of staff will make 

appropriate referrals. 

 Teachers should use the existing school referral system. 

Will strive to make sure that all staff, children / young people and parents / carers are conversant with 

the requirements of Tarbert Academy’s anti-bullying policy. This will be delivered by: 

 the wider curriculum (not restricted to Health and Wellbeing curriculum) 

 assemblies 

 class practice, e.g. circle time 

 leaflets/posters – various sources 

 induction and transition programmes 

 family workshops/education sessions 

 staff in-service/training programmes 

 internet safety training for children, young people, parents/carers, staff 

 code of conduct re use of mobile devices in establishments (and what will happen if they are 

misused) 

Staff 

 All staff members will be aware of Tarbert Academy’s anti-bullying policy and that they will 

actively work to implement, monitor and review the school policy. 
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 All staff will model behaviour which promotes health and wellbeing and understand anti-

discriminatory, anti-bullying and child protection policies.  

 All staff will establish respectful and supportive relationships with children and young people, 

parents and each other based on the ethos of Tarbert Academy and the school’s anti-bullying 

policy. 

 When staff feel there are any aspects of the anti-bullying policy that do not fully address issues 

arising from the behaviours of any member the community of Tarbert Academy, or that the 

policy needs updating or any other modification of process, they should bring it to the attention 

of senior leadership. 

 Any staff member who feels bullied by any other member of the community of Tarbert 

Academy should be encouraged and supported to report the matter to appropriate school 

senior staff or member of the Authority’s Education Management Team. 

 All staff members within Tarbert Academy are expected to adhere to the anti-bullying policy 

and carefully record, follow up and communicate on all issues pertaining to bullying incidents 

and lead on anti-bullying prevention measures. 

Children and Young People 

 All children and young people will be aware of the school’s anti-bullying policy. 

 They should know that they can talk to any adult within the school about their concerns. 

 Children and young people should take the opportunity arising from any consultation process 

to ensure that their voice is reflected in Tarbert Academy’s anti-bullying policy. 

 It is important that children and young people understand it is the responsibility of all to support 

each other.  They should be actively encouraged to report any bullying incidents, whether 

directly involved or as a bystander, to a member of staff / senior student / other responsible 

adult / parent. 

 Children and young people are expected to work constructively as part of any restorative 

practice.  

Parents and Carers 

 All parents / carers should be aware of the establishment’s anti-bullying policy and should 

actively support work to implement, monitor and review the establishment’s policy.  In addition 

they should know who they can talk to and what they can expect if bullying occurs.   

 Parents / carers should take the opportunity arising from any consultation process to ensure 

that their voice is reflected in Tarbert Academy’s anti-bullying policy. 

 Parents / carers should encourage and support their child to report any incidents of bullying 

involving themselves or others to the appropriate member of staff. 
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 Parents / carers should work constructively with Tarbert Academy where their child is involved 

in any incident, supporting the anti-bullying practices, including restorative practices and 

reinforcing the principles and ethos behind Tarbert Academy’s policy. 

 Parents / carers should model respectful relationships with members of the community of 

Tarbert Academy.  They should not encourage their child to take matters into their own hands 

or become directly involved in any way that causes the issues to escalate or cause conflict 

between members of the wider school community. 

 Parents / carers should report any incidents where they feel bullied by any other member of 

the Tarbert Academy’s wider community directly to the senior leadership of the school or 

member of the Authority’s Education Management Team so the issue may be addressed. 

Partners 

 It is the expectation of Tarbert Academy that all partners who work with the school e.g. NHS, 
Social Services, Police, Voluntary Sector, etc. will embrace the spirit of this policy and work to 
prevent and reduce bullying and prejudice among children and young people from the early 
years and beyond school age. 

 

Prevention of Bullying 

All members of staff require to be clear of their role in preventing bullying and in dealing with 

instances of bullying.  The knowledge and skills required will be delivered through in-service training, 

either delivered within school by school staff / outside agencies or CPD opportunities. 

Pro-active strategies to help decrease the incidence of bullying include the following: 

 anti-bullying days/weeks taking on board issues that are raised in school, locally or nationally  

 assemblies 

 use of buddies, with mixed age groups, peer support 

 Curriculum for Excellence – delivery of Health and Wellbeing experiences and outcomes 

 use of programmes such as “Fun Friends”, “Friends for Life” with psychological services team  

 playground buddies, playground supervision 

 lunchtime clubs 

 use of leaflets and posters either ‘school made’ or commercially produced from, for example, 
respectme, Childline, CEOP, Parentline, etc. 

 workshops for the school community 

 copies of anti-bullying policy displayed 

 partnership working with parents, outside agencies and the local community. 

 internet safety programmes for children and young people, parents/carers 
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Support Strategies 

Tarbert Academy will ensure that those who have experienced bullying behaviour will receive 

appropriate support and protection.  

 

Examples of good practice include: 

 being listened to 

 mediation/restorative practice 

 peer support 

 playground buddies 

 circle time 

 involvement of specialist partner agencies 

 counselling 
 

When a child or young person has been involved in bullying behaviour the school will ensure that 

parents or carers are informed in consultation with their child or young person and will actively seek 

their support in implementing a resolution to the bullying incident. 

Tarbert Academy will help those who engage in bullying behaviour to understand the impact of their 

behaviour and support them to change it. 

Recording and monitoring 

 Tarbert Academy will accurately record incidents of bullying to ensure that appropriate response and 

follow up has taken place.  This will support the monitoring of the effectiveness of this policy and help 

identify training needs. 

 Monitoring bullying incidents can provide information on recurring patterns, including: 

 involvement of particular children and young people, staff or other adults 

 where and when bullying takes place 

 aspects of prejudice or discrimination underlying bullying 

 action taken or resolution at an individual or organisational level 

 consideration of personal or additional support needs 
 

All reported incidents will be taken seriously, investigated and appropriate action taken.  It should be 

noted that it can have an adverse effect if young people do not tell an adult because they think it will 

get blown out of proportion and make matters worse.  It is important to stress that members of staff 

are approachable and pupils can trust them.  The message conveyed should be, “Anyone with a 

concern about bullying will be listened to and taken seriously.”  
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Incidents of bullying will be recorded systematically in Tarbert Academy.  Each bullying incident must 

be recorded in the Pupil Personal Record and also entered on SEEMiS pastoral notes as a significant 

event. 

A standard proforma is also used in Argyll and Bute Schools to record incidents of bullying behaviour.  

Records will be kept up to date, within the school, using this proforma and this information will be 

collated centrally at the end of each session. 

Management and coordination 

Tarbert Academy has identified a senior member of staff whose responsibility it will be to oversee the 

policy, its implementation, responses to and the recording of incidents. 

 


